Stone Street Baptist Church
311 Tunstall Street, Mobile, Al., 36603

PASTORAL VACANCY ANNOUNCEMENT

The Pastoral Selection Committee is now prayerfully accepting resumes for the position of
Pastor, seeking God’s choice to lead and shepherd the congregation of the Stone Street
Baptist Church.

Announcement will be open from August 1, 2025 thru October 31, 2025

Interested candidates are invited to submit resumes with cover letter to
stonestreetpastorsearch@gmail.com or by mail to:

Deacon Derrick D. Brown, Chairman
Pastoral Selection Committee
Stone Street Baptist Church

P.O. Box 1247

Mobile, AL 36633

(251) 321-2792

The successful candidate must meet the criteria outlined in 1 Timothy 3:1-7 (KJV) and the
church constitution and bylaws. The candidate must be spiritually, morally, and
academically prepared with a vision for performing ministry at church and in the locat
Community.

The ideal candidate will meet the following qualifications:
e Mustbe alicensed and ordained Baptist minister
e Must have a solid understanding for Baptist Doctrine and Theology
e Preferably attended seminary and preferably hold a college degree
e Preferably 5 years of leadership experience (pastor, co-pastor, assistant pastor,
associate pastor, youth minister, etc.)
e Must possess effective written, oral, and interpersonal skills
e Must have church administrative and organizational skills
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e Mustdemonstrate an interest in the community and be mission minded
I ¢ Must be willing to support and participate in local, state and national conventions
o Preferably married

|I The Pastor is expected to work with church leadership on various activities of the
church and lead worship services. This includes, but not limited to the following:
® Preaching the Gospel
e Teaching
I e Visiting the sick and shut in
e Performing marriages

¢ Conducting funerals

¢ Representing the church at meetings and conventions
e Attending church functions

|| ¢ Being available for community projects

I e Providing counseling

The Pastor will be expected to work in conjunction with the Deacons, Trustees, and
Church Leadership:

II » The Pastor will be responsible for ensuring and annual strategic plan that is
developed for the congregation which includes the following: worship, discipleship
training, evangelism, mission & outreach, and Christian Education

i The resume must include the following information:

e Your personal doctrinal statement

e Certificate of Ordination

¢ Ministry experience (name of church, length of service, and reason for leaving)
ll ¢ Educational information (name of school, certificate and transcripts)

e Three personal references with contact information {no family members)

e Arecent photo

|| If selected, the committee will speak to the leadership of your past or current membership
(pastor, deacons, deacons).

Finalists must submit to a complete background check, drug screening, and further
|| pre-screening checks.

For more information about us, please email us, stonestreetpastorsearch@gmail.com.
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